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GENDER IMBALANCES IN ENERGY AND ECONOMY

• Women make up 40 percent of the world’s 

workforce – but only 19 percent of those 

working in the energy sector.

• The energy sector has a 31 percent gender 

wage gap.

• Women’s unutilized global productive potential 

is 48 percent versus 22 percent for men.

A “solar mama” installs a new 

photovoltaic panel on a home in 

Zanzibar, Tanzania, after being trained by 

an Indian NGO. 

Source: PRI, 2015



GENDER-ENERGY-POVERTY NEXUS

The challenge: 

• 1.06 billion people have little or no access to 

electricity, and 3 billion people rely on unsustainable 

biomass for cooking and heating.

• Energy linked to the sustainable development challenge

• Women earn 10% of the world’s income, and own only 

20% of the world’s land.

The opportunity:

• Energy services can increase women’s economic and 

social empowerment. 

• Grid and off-grid solutions are vital for achieving 

universal access.

A woman installs solar panels on her home in Bhutan

Source: Asian Development Bank, 2006



OPPORTUNITIES IN GENDER INCLUSIVENESS

• The private sector accounts for 9 out of 10 jobs in 

developing countries.

• Women’s global education levels have increased, and 

educated women now earn more than their 

uneducated peers.

• Women are the main users of household energy in 

developing countries.

• Gender equality has a transformative effect on 

productivity and growth. 

In late 2017, CEADIR trained 1,276 bank 

staff— more than half of them women 

—in El Salvador, Guatemala, Honduras 

and Panama in risk assessment and clean 

energy markets to expand lending for 

renewable energy projects.

Source: CEADIR, 2017



WOMEN’S LEADERSHIP IN UTILITIES

• Top 20 most gender-diverse 

utilities significantly 

outperformed the bottom 20 

with1.07% difference in return 

on equity.

• More than half the survey 

participants do not measure or 

report progress on gender 

diversity in leadership.

Source: EY 2016



KEY TRIGGERS FOR COMPANIES TO INVEST IN 

GENDER DIVERSITY

• Economic: Business gains associated with 

supporting women’s employment

▪ One-third of companies investing in programs 

targeting women improved profits and further 38% 

are expecting return 

▪ Innovation and productivity is positively correlated 

with gender diversity

▪ Create new markets: Women make or influence 80 

percent of buying decisions

• Regulatory: UK reporting requirements on 

gender diversity

• Government policy: Voluntary requirements 

or programs

• Reputation: Investors, business partners and 

consumers

In rural Bangladesh, women receive home-

based training in installing and maintaining 

solar panels. 

Source: International Labour Organization, 

2012



INTERVENTIONS TO INCREASE GENDER 

DIVERSITY IN THE WORKFORCE

• Step-by-step approach:

▪ Data collection (identify change, establish 

baseline, review HR policies and system)

▪ Identify key stakeholders

▪ Analyze employee data and business 

metrics

▪ Develop business case, disseminate and 

track results 

• Community outreach

• Provide training and skill development

• Set gender targets

Diversity = 

Innovation 

& Growth

Clients Suppliers

Community Workforce

Business 
Partners

Source: IBM Empowering Women’s Success in Technology



ROLE OF GENDER IN RENEWABLE ENERGY (RE)

Lead role in 

decentralized RE access

Energy planning and policy 

development is gender-

inclusive, participatory and 

responsive 

Investment barriers are 

removed and equal 

opportunities are 

created

Energy planning and policy 

development is gender inclusive,

participatory and responsive

Increase women’s capacity and 

effective engagement in energy 

planning and policy development

Improve women’s access to 

education and training in RE 

Job opportunities for women’s 

entrepreneurship and 

employment

Target energy plans and policies 

to support women’s economic 

empowerment in RE

Make available to women

traditional and innovative 

financing sources, instruments, 

and models

Productive use of RE Gender-sensitive analyses and 

audits of energy plans and 

policies

Business practices and guidelines 

on safe, bias-free working 

environments that attract, retain 

and promote women 

Time saved by having access to energy will create wealth and increase GDP



KEY ENERGY GENDER INCLUSION MEASURES 

➢ Include gender component in energy governance and policy making

▪ Sub-sectoral policies and program: National Rural Renewable Energy Programme (NRREP), Nepal

➢ Build capacity of women to be policy makers, designers, managers, and suppliers

▪ Access to green employment opportunities (UNIDO, 2011)

▪ Solar Sisters 

➢ Establish and implement measures and indicators for gender equity

▪ Data visualization maps stakeholder engagement on gender equality, social inclusion, and women’s 

empowerment (Faces of Energy)

▪ Gender dividend

➢ Access to funding from government,  multilateral banks (MLBs) and private sector sources 

▪ Gender component in MLB projects, Norway’s International Energy and Climate Partnership-Energy

▪ E4All Multi-partner trust fund
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